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Friends Sporting Club (“the Club”) is fully committed to safeguarding and promoting the 
well-being of all its members. The Club believes that it is important that members, coaches, 
administrators and parents associated with the Club should, at all times, show respect, be 
encouraged to be open at all times and to share any concerns or complaints that they may 
have about any aspect of the Club.  A  Mem ber  i s  c l as sed  as  pay ing  i nd i v i dua l  

who  has  c overed  the  m on ies  dec r eed  by  t he  c lub  execu t i ve  c ommi t t ee  
as  t he  am oun t  due  f o r  pa r t i c ipa t i on  and  i nvo l vem ent  in  c lub  ac t i v i t i es ,  

i n c lud ing  vo t ing  r igh t s .  A Junior Member is an individual under the age of eighteen 
and a member of the Club. A Parent is a Parent of a Junior Member. 
Parents are expected to set good a good example as regards their own behaviour (and those 
accompanying them) for the benefit of Junior Members. 
GENERAL CODE OF CONDUCT  
(Please see below regarding the detailed aspects) 
 
All Members and Guests of this Cricket Club will:  
• Respect the rights, dignity and worth of every person within the context of cricket  
• Treat everyone equally and not discriminate on the grounds of age, gender, disability, 
race, ethnic origin, nationality, colour, parental or marital status, religious belief, class or 
social background, sexual preference or political belief  
• Not condone, or allow to go unchallenged, any form of discrimination if witnessed  
• Display high standards of behaviour  
• Promote the positive aspects of cricket, for example fair play 
• Encourage all participants to learn the Laws and rules and play within them, always 
respecting the decisions of match officials 
• Actively discourage unfair play, rule violations and arguing with match officials  
• Recognise good performance not just match results  
• Place the well-being and safety of children above the development of performance  
• Ensure activities are appropriate for the age, maturity, experience and ability of the 
individual  
• Respect children’s opinions when making decisions about their participation in cricket  
• Not smoke, drink or use banned substances while working with children in the club  
• Not provide children with alcohol when they are under the care of the club  
• Follow ECB guidelines set out in the “Safe Hands – Cricket’s Policy for Safeguarding 
Children” and any other relevant guidelines issued  
• Report any concerns in relation to a child, following reporting procedures laid down by the 
ECB 
 * Members and guests include all members and officers of the cricket club and all guests of 
those members and officers, as well as all individuals who watch/attend/participate/ 
officiate in matches hosted by the club in whatever capacity. 
From hereforth, the Club shall refer to Friends Sporting Club Manchester and Members 
implies all playing and non-playing paid members.  
The Code : 
Th is  code  of  conduc t  app l i es  t o  a l l  m atches  p l ayed w hen 
r epr esent i ng  t he  C lub .  I t  a l so  appl ies  to  a l l  t ra i n ing  and pr act i ce  
sess ions  organi sed  by the  Cl ub .  Al l  Juni or  Mem ber s  ar e  expected  to  
compl y w i th  the  England  and W ales  Cr i cket  Board  code  of  conduct  
( see  be low )  and  that ,  by tak ing  par t  i n  ac t i v i t i es  organised  by t he  
C lub ,  you  agree  to  compl y w i th  a l l  r easonable  i ns t ruct ions  f rom 
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t eam manager s  and/ o r  capt a ins  and/o r  coaches;  To com ply w i th  a l l  
o ther  reasonabl e  ins t r uct i ons  f rom ot her  mem ber s  and of f i ce rs  o f  
t he  Cl ub  i nc l ud ing ,  but  not  l im i ted  t o ,  any d i rec t i ves  and 
ins t r uct i ons  w hich  may be  d i sp l ayed f r om t ime t o  t ime  on  Cl ub  
p remi ses;  
Mem ber s ,  Jun io r  Mem ber s  and  Par en ts  ag ree  t o  res pec t ,  c ooper a te  w i t h  
and  encourage  t he i r  f e l l ow Jun io r  
Mem ber s  and  Jun io r  Member s ,  under  no  c i r cum s tances ,  mus t  mak e  
c on t ac t  w i t h  a  coach  d i rec t l y  by  ema i l ,  t e x t  o r  ca l l .  
Mem ber s  a t  a l l  t imes ,  i r r es pec t i ve  o f  t he i r  
ab i l i t i es .   Pe rs ec u t i on ,  humi l i a t ion  o r  r id i cu l ing  o f  o the rs  w i l l  no t  be  
t o l e ra t ed .  
Behav iou r  and  d ress  bo th  on  and  o f f  the  f i e l d  shou ld  be  in  k eep ing  w i t h  
t he  d ign i t y  and  bes t  t r ad i t i ons  o f  t he  gam e o f  c r i ck e t .  
Fou l ,  abus i ve  and  i nappropr ia t e  language  on  o r  o f f  t he  f i e l d  o f  p l ay  i s  
unacc ep t ab le .  
I n t im ida t ion ,  agg ress i ve  behav iou r  and  de l ibe ra t e  d is t rac t ion  o f  
opponen t s  by  wo rds  o r  ac t i ons  a r e  unacc ep t ab le .  
D i ss en t  a t  ump i r i ng  dec is i ons  i s  unaccep tab le .  
The  game s hou ld  be  p layed  c ompet i t i ve l y ,  bu t  t he  h ighes t  s t an dards  o f  
s po r t smansh ip  mus t  a t  a l l  t imes  be  ma in t a ined .  Recogn ise  t he  
ach ievem ent s  o f  bo th  your  t eam -mates  and  your  opponen ts .  Do  no t  g lo r y  
i n  t he i r  f a i l u res .  
Rem ember  t ha t  your  conduc t  i s  a  re f lec t i on  no t  on l y  on  you rse l f  bu t  a l s o  
on  t he  C lub  as  a  who le .  Conduc t  wh ich  dam ages  the  r epu t a t ion  o f  t he  
C lub  w i l l  no t  be  t o le ra ted .  
J un io r  Mem bers  and  t he i r  Par en t s  shou ld  k eep  to  ag reed  t im ings  f o r  
t r a i n ing  and  com pet i t i ons  o r  in f o rm the i r  c oach  o r  t eam manager  i f  t hey  
a re  go ing  t o  be  la te .  
A l l  Members  m us t  wea r  s u i t ab le  k i t  –  ( t h i s  mus t  in c lude  a  he lmet ,  box ,  
g l oves  and  pads  when  a  ha r d  ba l l  i s  be ing  us ed)  f o r  t r a in i ng  and  match  
s ess ions ,  as  ag reed  w i t h  t he  coac h / team m anager .  
J un io r  Mem bers  a re  no t  a l l owed  t o  c onsume  o r  pu r chase  a lc oho l  o r  
d rugs  o f  any  k ind  on  t h e  C lub  p r em ises  o r  wh i l s t  r ep r esen t i ng  t he  C lub .  
J un io r  Members  a re  no t  a l l owed  to  smok e  on  C lub  p rem is es  o r  wh i l s t  
r ep r esen t ing  t he  C lub .  
J un io r  Members  ag ree  t o  do  t he i r  bes t  a t  a l l  t imes  t o  impr ove  the i r  
c r i ck e t  sk i l l s  and  max im ise  t he i r  own  po t en t i a l ,  a t  wha t ever  le ve l  o f  
p l ay i ng  ab i l i t y  t ha t  may  be .   Any  c onduc t  by  a  Jun io r  Member  o r  Paren t  
t ha t  p r even t s  a  J un io r  Member  f r om  do ing  t he  same i s  unac cep tab le .  
A l l  p l aye rs  who  pu t  f o r t h  t he i r  ava i lab i l i t y  f o r  ma tches  on  the  week end  
s hou ld  do  s o  by  t he  m idd l e  o f  t he  week .   I t  i s  no t  t he  du t y  o f  t he  cap ta in  
t o  approac h  a  p l aye r  t o  appear  on  beha l f  o f  t he  c l ub .    
Any  s e lec t i on  p r ocess  w i l l  be  a t  t he  cap ta in / v i c e -c ap t a ins  dec is i on  and  
appr opr i a te  oppor tun i t i e s  w i l l  be  g i ven  to  a l l  pa id  p l ay i ng  members  
depend ing  on  the  na t u re  o f  t he  game.    
The  C lub  oper a tes  va r ious  met hods  o f  r epor t ing  ava i lab i l i t y  f o r  each  
mat ch .   P lease  us e  thes e  appropr ia te l y .  P leas e  r e f e r  t o  t he  s oc ia l  med ia  
po l i c y  o f  t he  c lub  regar d ing  t hes e .   
Any  quer ies  regard ing  t he  t eam p roces s  mus t  be  d i sc ussed  s epara t e l y  
w i t h  t he  c ap t a in / v i ce -cap ta in  o f  t he  t eam  invo l ved .  Shou ld  t he re  be  lack  
o f  c ohe rence  regard ing  t he  de ta i l s  p rov ided ,  t hen  the  nex t  po in t  o f  ca l l  
i s  t he  sec re t a r y  o r  j o in t  sec re t a r y .   I f  t he  mat t e r  i s  regar d ing  
s a f eguard ing ,  p l eas e  in f o rm the  c lub  we l f a re  o f f i ce r .   
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Fai lu re  t o  compl y w i th  th is  code  of  conduct  may r esu l t  in  
di sc i p l inar y ac t i on  be i ng  t aken i n  accordance  w i th  the  Cl ub ’ s  
di sc i p l inar y pr ocedur es * .  
                 
England and W ales  Cr i cket  Board ’ s  Code of  Conduct   
( No t e :  I n  j un io r  c r i ck e t ,  t eam c ap ta ins  can  be  depu t i s ed  by  t eam 
manager s )  
The  ECB is  comm i t t ed  t o  ma in ta i n i ng  t he  h ighes t  s tandards  o f  behav iou r  
and  c onduc t .   The  Code  o f  Conduc t  inc o rpora t es  t he  Sp i r i t  o f  Cr i ck e t  as  
s e t  ou t  be low.   I t  app l i es  t o  a l l  m a tches  p layed  under  t he  ausp ices  o f  
t he  ECB and  m ay be  app l ied  t o  c r i ck e t  in  gener a l .  
Cap ta ins  a r e  r espons ib l e  a t  a l l  t im es  fo r  ensur i ng  t ha t  p lay  i s  c onduc t ed  
w i t h in  t he  Sp i r i t  o f  C r i ck e t  as  we l l  as  w i t h in  t he  Laws .  
P laye rs  and  Team Of f i c i a l s  mus t  a t  a l l  t imes  acc ep t  t he  um p i re ’s  
dec i s i on .   Players  mus t  no t  s how d iss en t  a t  t he  Um p i re ’ s  dec is i on  o r  
r eac t  in  a  p rovoca t i ve  o r  d i sappr ov ing  manner  t owar ds  an  Ump i re  a t  any  
t ime .  
P laye rs  and  Team Of f i c ia l s  s ha l l  no t  i n t im ida te ,  as sau l t  o r  a t t empt  t o  
i n t im ida te  o r  assau l t  an  U m p i re ,  ano the r  p laye r  o r  a  Spec ta t o r .  
P laye rs  and  Team Of f i c ia l s  s ha l l  no t  us e  c rude  and /o r  abus i ve  language  
( k nown as  “ s ledg ing ” )  no r  mak e  o f f ens i ve  ges t u res  o r  hand  s igna l s  no r  
de l ibe ra t e l y  d i s t rac t  an  opponen t .  
P laye rs  and  Team Of f i c ia l s  sha l l  no t  mak e  r ac ia l l y  abus i ve  c omments  
no r  i ndu lge  in  rac ia l l y  abus i ve  ac t ions  aga ins t  f e l l ow p laye r s ,  o f f i c ia l s ,  
mem ber s  and  suppor te r s .   C lubs  mus t  oper a te  an  ac t i ve  open  door  
mem ber sh ip  po l i c y  wh i l s t  r es pec t ing  p laye r  qua l i f i c a t i on  regu la t ions  and  
we l c ome p laye rs /me m ber s  i r r es pec t i ve  o f  e thn i c  o r ig i n .  
P laye rs  and  Team Of f i c ia l s  s ha l l  no t  use  o r  i n  any  way  be  concer ned  in  
t he  use  o r  d is t r i bu t i on  o f  i l l ega l  d rugs .  
C lubs  mus t  t ak e  adequa t e  s teps  t o  ensur e  t he  good  behav iou r  o f  t he i r  
mem ber s  and  s uppo r te rs  t owards  p l aye r s  and  Ump i r es .  
C r i ck e t  i s  a  game tha t  owes  m uch  o f  i t s  un ique  appea l  t o  t he  f ac t  t ha t  i t  
s hou ld  be  p layed  no t  on l y  w i t h in  i t s  Laws ,  bu t  a l so  w i t h in  t he  Sp i r i t  o f  
t he  Gam e.   Any  ac t i on ,  wh ic h  i s  s een  to  abus e  th is  sp i r i t ,  c auses  i n j u ry  
t o  t he  gam e i t se l f .   The  m a jo r  r es pons ib i l i t y  f o r  ensur ing  t he  s p i r i t  o f  
f a i r  p lay  res t s  w i t h  t he  Cap ta ins .    
Responsib i l i t y  o f  Capta i ns  
The  cap ta ins  a r e  r espons ib le  a t  a l l  t imes  f o r  ensur i ng  t ha t  p lay  i s  
c onduc ted  w i t h i n  t he  Sp i r i t  o f  t he  Game as  we l l  as  w i t h in  t he  Laws .  
Player s ’  Conduct  
I n  t he  even t  t ha t  any  p laye r  f a i l i ng  t o  com p ly  w i t h  t he  ins t ruc t ions  o f  t he  
Ump i re ,  c r i t i c i s i ng  h i s  dec i s i on  by  wor d  o r  ac t i on ,  o r  showing  d iss en t ,  
o r  gener a l l y  behav ing  in  a  manner  wh i ch  m igh t  b r ing  t he  game in to  
d i s repu t e ,  t he  Um p i r e  concer n ed  sha l l  i n  t he  f i r s t  p lace  repor t  t he  mat te r  
t o  t he  o t he r  Ump i re  and  to  t he  p l aye r ’ s  Cap ta in  r eques t ing  t he  la t t e r  t o  
t ak e  ac t ion .  
Fai r  and Unfa i r  P lay  
Acc ord ing  t o  t he  Laws ,  t he  Um p i r es  a re  t he  s o le  j udges  o f  Fa i r  and  
Un f a i r  p l ay .   The  um p i res  may  in t e rv ene  a t  any  t im e  and  i t  i s  t he  
r espons ib i l i t y  o f  t he  Cap t a in  t o  t ak e  ac t i on  when  r equ i r ed .   The  um p i res  
a re  au tho r i sed  to  in t e r vene  i n  t he  c ases  o f :  t ime  was t ing ,  damag ing  the  
p i t ch ,  t am per i ng  wi t h  t he  ba l l ,  o r  any  ac t ion  t ha t  t hey  c ons ide r  t o  be  
un f a i r .   
Spi r i t  o f  the  Gam e  
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The  Sp i r i t  o f  t he  Gam e invo l ves  res pec t  f o r  your  opponen ts ,  you r  own  
c ap t a in  and  team,  t he  r o le  o f  t he  ump i r es  and  the  game ’s  t r ad i t i ona l  
va lues .   I t  i s  aga ins t  t he  Sp i r i t  o f  t he  Gam e to  –  ( a )  d i spu t e  an  ump i re ’ s  
dec i s i on  by  wor d ,  ac t i on  o r  ges tu r e ;  (b )  d i r ec t  abus i ve  l anguage  t owards  
an  opponen t  o r  ump i r e ;  ( c )  seek  t o  d is t r ac t  an  opponen t  e i t he r  ve r ba l l y  
o r  w i t h  pe r s is ten t  c l app ing  o r  unnecess ar y  no i se  under  t he  gu is e  o f  
en thus iasm and  m ot i va t ion  o f  one ’ s  own  s i de .   
Vio l ence  
Ther e  i s  no  p l ac e  fo r  any  ac t  o f  v i o lenc e  on  the  f ie ld  o f  p l ay .  
Player s  
Cap ta ins  and  Um p i r es  t oge the r  s e t  t he  t one  f o r  t he  conduc t  o f  a  c r i ck e t  
ma t ch  and  ever y  p l aye r  i s  expec ted  to  mak e  an  impor t an t  con t r ibu t ion  
t o  t h i s .  
*All Disciplinary procedures will be conducted in line with the club constitution and 
any queries to this method of proceedings will need to be clarified following the 
contravention.  
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GUIDANCE FOR PARENTS AND GUESTS 
 
All Parents / Carers and Guests will: 
 
▪ Respect the rights, dignity and worth of every person within the context of cricket. 
 
▪ Treat everyone equally and not discriminate on the grounds of age, gender, disability, race, 
ethnic origin nationality, colour, parental or marital status, religious belief, class or social 
background, sexual preference or political belief. 
 
▪ Not condone, or allow to go unchallenged, any form of discrimination if witnessed. 
 
▪ Display high standards of behaviour at all times. 
 
▪ Promote the positive aspects of cricket, e.g. Spirt of Cricket & fair play. 
 
▪ Encourage all participants to learn the rules, play within them and respect the decisions of 
match officials. 
 
▪ Actively discourage unfair play, rule violations and arguing with match officials. 
 
▪ Recognise good performance; not just match results. 
 
▪ Encourage player development through implicit learning, embracing the role that failure can 
play in a players self-awareness, skill acquisition and decision making 
 
▪ Place the wellbeing and safety of young people above the development of performance. 
 
▪ Ensure the activities are appropriate for the age, maturity, experience and ability of the 
individual. 
 
▪ Respect young people’s opinions when making decisions about their participation in 
cricket. 
 
▪ Sit away from the players when requested by coaching staff during matches. 
 
▪ Not smoke, drink or use banned substances whilst actively working with young people 
 
▪ Not to smoke in the vicinity of players, drink excessive alcohol or use banned substances 
whilst supporting. 
 
▪ Not provide young people with alcohol, nicotine or banned substances when they are 
engaged in Middlesex Cricket activities. 
 
▪ Follow ECB guidelines set out in “Safe Hands – Cricket’s policy for Safeguarding Children” 
and any other relevant guidelines issued. 
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ANTI BULLYING POLICY 
 

Statement of intent  

 
We, FRIENDS SPORTING CLUB MANCHESTER, are committed to providing a caring, friendly 
and safe environment for all of our children so they can train, and play, in a relaxed and secure 
atmosphere.  
Bullying of any kind is unacceptable at our club. If bullying does occur, all children should be 
able to tell, and know, incidents will be dealt with promptly and effectively. We are a TELLING 
club. This means anyone who knows bullying is happening is expected to tell someone who 
can do something about it.  
 
What is bullying? Bullying is the use of aggression with the intention of hurting another 
person. Bullying results in pain and distress to the victim.  
 
Bullying can take many forms : 
 
 • Emotional: being unfriendly, excluding, tormenting (for example: hiding kit, or making 
threatening gestures) 
 
 • Physical: pushing, kicking, hitting, punching or any use of violence  
 
• Racist: racial taunts, graffiti and/or gestures  
 
• Sexual: unwanted physical contact or sexually abusive comments  
 
• Homophobic: because of, or focusing on, the issue of sexuality  
 
• Verbal: name-calling, sarcasm, spreading rumours and teasing  
 
• Cyber: bullying behaviour online or via electronic communication (email and text, social 
media etc) Misuse of associated technology, such as camera and video facilities  
Why is it important to respond to bullying? Bullying hurts. No one should be a victim of 
bullying. Everyone has the right to be treated with respect. Children who are bullying also 
need to learn different ways of behaving. Cricket clubs have a responsibility to respond 
promptly, and effectively, to issues of bullying.  
 
 
Objectives of this policy  
• All adults and children at the club should have an understanding of what bullying is  
 
• All officials, coaching and non-coaching staff should know what the club policy is on bullying, 
and follow it when bullying is reported  
 
• All children and parents should know what the club policy is on bullying, and what they 
should do if bullying arises  
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• As a club, we take bullying seriously. Children and parents should be assured they will be 
supported when bullying is reported  
 
• Bullying will not be tolerated Sample Anti-Bullying Policy for cricket clubs 
 
In cases of adults reported to be bullying cricketers under 18, the ECB  WILL BE  informed to 
assist in putting things in place  
 
Signs and symptoms  
A child may indicate, by signs or behaviour, that he or she is being bullied. Adults should be 
aware of signs and investigate if a child:  
• Says they are being bullied  
• Changes their usual routine  
• Is unwilling to go to the club  
• Becomes withdrawn anxious, or lacking in confidence  
• Comes home with clothes torn or belongings damaged  
• Has possessions which are damaged or go missing  
• Asks for money or starts stealing money (to pay the bully)  
• Has unexplained cuts or bruises  
• Is frightened to say what’s wrong  
• Gives improbable excuses for any of the above In more extreme cases, the child:  
• Starts stammering  
• Cries themselves to sleep at night or has nightmares  
• Becomes aggressive, disruptive or unreasonable  
• Is bullying other children or siblings  
• Stops eating  
• Attempts or threatens suicide or runs away  
 
These signs and behaviours could indicate other problems, but bullying is a possibility and 
should be investigated.  
Procedures  
• Report any concerns about bullying incidents to the Club Welfare Officer  
• In cases of serious bullying, the incidents will be reported to the ECB Safeguarding Team for 
advice via the County Welfare Officer  
• Parents should be informed and invited to a meeting to discuss the problem  
• If necessary, and appropriate, police should be consulted - for example if there has been 
assault, harassment or theft  
• The bullying behaviour or threats of bullying must be investigated, and the bullying stopped 
quickly  
• An attempt will be made to help the bully (bullies) change their behaviour In cases of adults 
reported to be bullying cricketers under 18, the ECB must always be informed Prevention We 
will use ‘Kidscape’ recommended methods to help children prevent bullying. These may 
include:  
• Developing a children’s code of conduct (see guidance in ‘Safe hands)  
• Agreeing behaviour contracts  
• Having discussions about bullying and why it matters  
 


